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[MToceTeHun 0beKTuU

LleHTbp 3a ceMeuHuU
rPUXU
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Yyuunaumuye 3a
aeua c npobinemm

 90% oT Te3un peua
ce nonpassaT U
cnunpaT Aa cb3aaBaT
npobnemn. 10%
npeMnHaBaT B
pucKoBaTa rpyna.
20% oT peuata B
Tasu rpyna MnMHaBaT
B rpynaTta oT Aeua C
nosuweH puck. 40%
OT Te3u aAeua craBaT
peunanBuCTn,
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Yyuauuie 3a aeua oT
7 no 16 roqguHu -
CekbHADBPM.

v' B Hero yyat 530
yyeHunka, kato 40%
OT T4X Ca Aeua Ha
eMurpaHTun. Pabotar
80 cnyxwutenu,oT
KOUTO 65 ca
yuntenun. Nma
crneunanHu
MeXAyHapoaHU
napanenku

Yuunuuwje 3a aeua
Ha eMUIrpaHTU




B
yyunuuwle oo 16 roamHu

« ObyyeHuneto e oT 4
0o 16 rognHu.

e [TpOoAB/MKTTENHOCTT
a Ha yyebHuTe
yacoBeTe ca ot 20
no 40 MMHYTK. Ha
BCekn 90 MUHYTH
3aabnxutenHo 20
MUH. CnopTyBaHe.

« KnacoBeTe ca no
26 ydyeHuKa.




B
[NpodpecmoHanHo obpa3oBaHue

* [poAb/MKUTENHOCT — 3
rognHun (16 no 19
rOANHM.

1-Ba roaMHa — y4yart ce
CaMO TEOPUTUUHMU
npeamMeTu

2-pa roanHa — Teopus
n npaktuka. 50% B
yumnnuuwe n 50% BbB
dnpmu

* Yun ce camo 1 noeH B
yuynnuuie.




- [
Hakoun oT paboTunHuuuTe

YyebHa 3ana YyebHa
paboTnnHuua




B oceweHue Npu KMeTa Ha

obwmnHaTa

Bb3MOXHOCTU M
pecypc
CuneH pbcT. OKOM0

/700 HOBU PupmMH
roaAuLLHO.

e HAKONKO M3BECTHU
dUpMU, Hanpumep
Ericsson, Motorola,

« Autoliv, Sectra, IFS,
Cloetta v T.H.

* Close Coorporation
mMexay busHeca,
obLmMHaTa u
YHUBEPCUTETA.




-
LLIBeunAa — ctpaHa AOMaKUHW

MaTtc Mukusep —
paboTn B coumanHo
nognomaraHe oTaen
EMUTPAHTUN N €3UKOBO
oby4yeHune. Pabotu
OCHOBHO C pOoAUTENN Ha
emurpaHTu. Pabotum no
npoekT ,Han-npobpoTto 3a
AeuaTta c NoBeAeHYECKH
npobnemn®, NpoekTa e
B3aMMCTBAH OT KaHaAaa.

BbbOpH — 3aBeXxaall counanHu
BPb3KN B 0b6LMHATa



YyacTHUUM
PuHNaHanA XonaHauns
- Mapko

MapaxuT daxanmkbH.Pnnioco
KaHTocano - B r|6o obpasoBaHue.

Pabotn KaTo
Ha4daJ/IHNK OTAE/ CLBETHUK 32
,O6pasoBaHne Ha DAHHOTO OTNajaHe

w oT

SMUIparTih B obpa3oBaTenHaTa
MUHUNCTEPCTBO HaA CUcTema B
06bpazoBaHNETO NPOMECMOHAITHO

YUUITNLLLE.
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McnaHusa obnacr
AHpanycusa

Xoce Mapua MapTuHec -

neaaror  nNCnxosor. q)pal'"-l“ﬂ
[1laBa nepgarornyecku
CbBeTM Ha ceMeWucCTBa 3a
nogkpena v
HedOopMaJZIHOTO
obyyeHne 3a Bb3paCTHMU
ajanTupaHn KbM
noTpebHOCTUTE Ha
DA3/INYHU TPYyNn.

KpuctnaHe NosioBMKOB
— OUPEKTOpP Ha CcpeaHo
yunnuiwe B Ctpacbypr.
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NpnaHausn
Mapu ®naHaraH -

npeaclaBngaBa
opraHu3saums 3a
ceMenHO noanomaraHe u
obyyeHne Ha Bb3paCTHMU
OT pa3J/IN4YHU TPpynun.

Utanusa

[Taono batnmeno -
dn3unkK. InpekTop Ha
yynnuuwe B Heanon
3a Aeua ot 3 Ao 14
rOAVNHWN,.
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NUcnaHua obnacr
BaneHcus

« Hepea Munkusep -
yuynTten no
AHIMUNCKN e3UK.

AHrnums

KJIMO YUTaKkbp -
npeacraBuTen Ha
HernpaBUTeSICTBEHA
opraHu3sauus
+~AMNEepcaHT"
.PaspaboTtBa u
npeanara obyyeHune
CaMoO 3a Aeua v 3a fgeua
N TEXHUTE poauTenu.
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fepMaHusA

Bpurut lonak -
MaTEMAaTUK U
neaarormyecku
CbBETHUK B yuYuiumuie
3a Aeua Ao 16roganHu.
O6WUMNHCKN CbBETHUK U
cbyyepeaunTten Ha
HernpaXXuTencTBeHa
opraHu3aumns
,CEMENHN BPb3KUN"
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bbnrapusa

NHX. JTtoaMunna
[TaHanoToBa —
rnaBeH yynten no
Bb3NuUTaTesiHaTa
nenHoct B [NTABT
,A.C.[MNonoB"




